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As universities and higher education institutions nurture productive human
capital, they are pressured by educational policymakers and society to function, be accountable, to achieve
justice, and to transform society. This necessitates the reconstruction of a new concept of leadership and
its ethics. Higher education is a complementary institution to systematic primary and secondary public
education and a product of the revival of civilization. Higher education can serve the development of the
infrastructure and structures of society in all dimensions and facilitate the preservation and protection of
the achievements and ideals of society. The higher education system has a significant share and importance
in economic, social and cultural development due to its role in training skilled and specialized human
resources needed by the economic and social sectors. Efficient higher education increases the efficiency
of all institutions and organizations in society and, due to limited resources, increases the productivity and
efficiency of individuals and organizations; Important factors such as spirituality in the workplace can play a
role in the productivity of this institution.

The purpose of this study was to investigate the predictive role of spirituality on the leadership effectiveness
in the workplace of the university.

m By purposes, this research is practical and on the base of data collection, the quantitative
research method is descriptive. By stratified random sampling method, 115 faculty members of Shahid
Rajaee Teacher Training University were selected in the academic year of 2014-2015. Spirituality in the
workplace Milliman et al.’s questionnaire and Ramsend's questionnaire of "Leadership Effectiveness" were
used. The factual and content validity of the questionnaires was confirmed by five professors in the subject
area. The obtained Cronbach's alpha, by SPSS software 22 version, was 0.889 and 0.88, respectively, for the
reliability of the tools.

The findings showed that the coefficient influence of spirituality on leadership effectiveness is
0.75, at the level of 0.05. Also, according to the results of the standard coefficients, the meaningful work and
Alignment with the organization’s values, respectively, 0.26 and 0.31 at the level of 0.05 are significant. The
Alignment with the organization’s values component by itself can be as the strongest predictor of leadership
effectiveness in the workplace of the university and can significantly explain 0.54% of total variance of
leadership effectiveness in the workplace of the university.

The results of this study indicate that attention to the two components of meaningful work
and alignment of values in the workplace as a predictor of leadership effectiveness can improve the
effectiveness of leadership in management departments. For this purpose, it is suggested that at the level
of the officials of the Ministry of Research, Science and Technology, compiling the regulations in line with
the educational and research duties of the professors should be included. First, it is considered valuable in
terms of its value principles, and the expected expectations are in line with the spiritual values, so that the
university decision-makers and policy-makers by setting strategies and goals in the upstream documents of
the university, as well as defining their operation by drafting new regulations should take practical measures
regarding educational and research activities to produce basic ethics knowledge among faculty members in
order to create a meaningful sense of work in terms of value.
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leadership effectiveness

Adjusted R Std. Error of the
Model R R Square
Square Estimate
1 7492 .562 .558 19.21766

a. Predictors: (Constant), Workplace spirituality
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Table 2: ANOVA Test °

Model Sum of Squares df Mean Square F Sig.
Regression 52041.39 1 52041.39 140.91 .000°
Residual 40625.03 110 369.318
Total 92666.42 111

a. Dependent Variable: Leadership effectiveness

b. Predictors: (Constant), Workplace spirituality

B3l o 05T e 50y ci il s 2T Cusine o adle oy b (ge S (30l @B 1T Jsaz
Table 3: Enter regression analysis test for spirituality components and academic group leadership effectiveness ®

Coefficients?

Unstandardized Coefficients Standardized Coefficients .
Model t Sig.
B Std. Error Beta
1 (Constant) -2.660 6.870 -.387 .99
Meaningful work 1.942 1.407 .205 1.380 .-Y0
Sense of community 1.613 1.056 .261 1.527 .va
Alignment with organizational values 2.068 1.260 .309 1.641 4
Spirituality Barriers .105 1.509 .009 .070 .945
a. Dependent Variable: Leadership effectiveness
ol Jelos (gel aods 5 55900 (slo 09)T (e 50 (pipT 5 S Casiae sl Al (o A diz (Sien gl aods 1 ¥ o

Table 4: Model Summary of correlation coefficients between spirituality and academic group leadership effectiveness ® and ANOVA ® Summary Test

Model R R Square Adjusted R Square Std. Error of the Estimate F Sig.

b
! 7522 .566 .550 19.388 34.8771.466 000

a. Predictors: (Constant), Spirituality Barriers, Alignment with organizational values, Meaningful work, sense of community

b. Dependent Variable: Leadership effectiveness
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Table 5: Model summary for first step of stepwise regression ® and ANOVA ® Summary Test

Model R R Square Adjusted R Square Std. Error of the Estimate F Sig.

130.17 .000°
1 7362 .542 .538 19.64261

a. Predictors: (Constant), Alignment with organizational values

b. Dependent Variable: Leadership effectiveness
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Table 6: Second step of stepwise regression analysis

xcluded Variables?

Collinearity Statistics

Model Beta t Sig. Partial Correlation
Tolerance
1 Meaningful work 243 1.796 075 170 pry)
Sense of Community
.303b 1.887 .062 178 .157
Spirituality Barriers 143b 1.247 215 119 316

a. Dependent Variable: Leadership effectiveness

b. Predictors in the Model: (Constant), Alignment with organizational values
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Table 7: Standardized coefficients and unstandardized coefficients for predicting leadership effectiveness by predicting variables in stepwise regression

Coefficients?

Unstandardized Coefficients

Standardized Coefficients

Model t Sig.
B Std. Error Beta
(Constant) 7.684 5.453 1.409 .162
Alignment with organizational values 4.933 432 736 11.409 .000

a. Dependent Variable: Leadership effectiveness
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